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A GREEM EN T
THIS AGREEMENT ENTERED INTO THIS
_______ DAY OF,_____________________1980,
effective,_________________________  between
its successors and assigns, hereinafter designated 
as the “EMPLOYER” and the UNITED FOOD 
& COMMERCIAL WORKERS UNION, AFL-CIO 
& CLC, MEAT CUTTERS LOCAL 0539, here­
inafter designated as the “UNION.”
ARTICLE I.
Intent and Purpose
1.1 The Employer and the Union each represent 
that the purpose and the intent of this Agreement 
is to promote cooperation and harmony, to recog­
nize mutual interest to provide a channel through 
which information and problems may be trans­
mitted from one to the other, to formulate rules to 
govern the relationship between the Union and the 
Employer, to promote efficiency and service and 
to set forth herein the basic agreements covering 
rates of pay, hours of work and conditions of 
employment.
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ARTICLE II. 
Coverage
2.1 The Employer recognizes the Union as the sole 
and exclusive collective bargaining agent for all 
employees who are engaged in receiving, cutting, 
grinding, slicing, curing, displaying, preparing, 
processing, sealing, wrapping, bagging, pricing, pre­
fabricating, and selling of all meat products; 
sausage, poultry, rabbits, fish and sea food 
products, canned hams, bacon, pork loins and 
picnics, whether such products are fresh, frozen, 
chilled, cooked, cured, smoked or barbecued, 
including those employees operating equipment 
used in wrapping, cubing, tenderizing of such meat 
products and who perform their duties in all areas 
where such products are prepared, displayed and 
offered for retail sale in service or self-service cases 
located in retail markets that are presently owned, 
leased, acquired, operated or supervised by the 
Employer, in the State of Michigan, during the 
period of this Agreement and not covered by any 
other contract with Meat Cutters Local 0539, 
United Food & Commercial Workers Union, AFL- 
CIO & CLC.
2.2 All services as indicated above shall be per­
formed by employees covered by this Agreement. 
It is agreed that only Meat Department employees 
shall perform the duties as outlined in Article 2.1 
of this Agreement.
2.3 Discrimination Clause -  The Employer agrees
that it shall not segregate or discriminate against 
any employee or applicant because of race, sex, 
age, color, creed, national origin^ or because of 
membership in the Union. —
q  ARTICLE III. '
Union Shop and Dues
3.1 The Union shall be the sole representative and 
bargaining agent of all employees covered by this 
Agreement in collective bargaining with the 
Employer.
3.2 It shall be a continuing condition of employ­
ment that all employees of the Employer covered 
by this Agreement who are members of the Union 
in good standing on the execution date of this 
Agreement shall remain members in good standing 
and those who are not members on the execution 
date of the Agreement shall, on the 31st day 
following the execution of this Agreement, become 
and remain members in good standing in the 
Union.
3.3 It shall also be a continuing condition of 
employment that all employees covered by this 
Agreement and hired on or after the date of 
execution shall, on the 31st day following the 
beginning of such employment, become and re­
main members in good standing in the Union.
3.4 The Employer shall furnish to each new 
employee an application card for membership in
the Union, in a form supplied by the Union, which 
such employee may execute and file subject to the 
provisions aforesaid. New employees, pending their 
application for, and membership in, the Union as 
aforesaid, shall with all other employees be uni­
formly subject to the provisions of this Agreement, 
including those pertaining to wages, hours, and 
working conditions; except new employees within 
thirty (30) days of hire may be discharged or 
‘isciplined without recourse for any reason 
hatsoever.
3.5 When the Employer needs additional em­
ployees, it shall afford the Union equal oppor­
tunity with others to nominate or refer suitable 
applicants, provided that the Employer shall not be 
required to hire those nominated or referred by the 
Union.
3.6 Upon written notice by the Union, the Em­
ployer agrees within seven (7) days to discontinue 
the employment of any employee who fails to 
become and remain a member of the Union in 
good standing as provided under this Article.
3.7 Check-Off -  The Employer agrees to deduct 
weekly Union Dues, Initiation Fees and Inter­
national Dues, if any, from the wages of each of its 
employees, present and future, as the same shall be 
due, provided each such employee executes written 
authorization therefore in a form authorized by 
law, and such authorization is turned over to the 
Employer. The Employer agrees to remit such 
dues, initiation fees, and international dues, if any, 
as deducted to the Union.
3.8 The Union shall, on or before the 15th of each 
month, furnish to the Employer a list of member- 
employees and the amounts due therefore, in­
cluding dues owing for the succeeding month. The 
Employer shall, on or before the 25th day of same 
month, deduct and remit such dues, as authorized 
to the Union.
3.9 At the time of such remission of checked-off 
sums, the Employer shall also furnish the Union a 
list of all persons hired within the previous thirty 
(30) days and furnish name and address.
3.10 The Employer shall also furnish from time to 
time, upon the Union’s request, and within two (2) 
weeks of such request, a seniority list of all 
employees covered by this Agreement.
3.11 The Employer agrees to submit to the Union 
a monthly seniority list of all meat department 
employees, indicating date of hire, full-time and 
part-time status, store locations, classification and 
rate of pay.
3.12 CHECK OFF POLITICAL CONTRIBU­
TIONS -  The Employer agrees to honor and 
transmit to the Local Union contribution deduc­
tions to the U.F.C.W. Active Ballot Club from 
employees who are union members and who sign 
deduction authorization cards. The deductions 
shall be in the amounts specified on the political 
contribution authorization and deducted weekly.
i t ARTICLE V. Grievance Procedure
ARTICLE IV.
Management Rights
management of the business and the 
direction of the working forces, including the right 
to plan and direct store operations, hire, suspend 
or discharge for proper cause, transfer or relieve 
employees from duty because of lack of work or 
other legitimate reasons; the right to study or 
introduce new or improved production methods or 
facilities, and the right to establish and maintain 
reasonable rules and reasonable regulations cover­
ing the employees in the stores, a violation of 
which shall be among the causes for discharge, are 
vested in the Employer; provided however, that 
this right shall be exercised with regard for the 
rights of the employees, and subject to the 
provisions of this contract, and provided further, 
that it will not be used for the purpose of 
discrimination against any employee. The Union 
shall be advised regarding changes in store hours.
4.2 All lay-offs, reprimands, suspensions, dis­
charges shall be given in writing, copies of same to 
be issued to the Union and the employee.
5.1 The Union shall have the right to designate or 
elect one (1) steward for each store and/or plant.
5.2 Should any differences, disputes or complaints 
arise over the interpretation or application of this 
Agreement, there shall be an earnest effort on the 
part of the parties to settle such promptly through 
the following steps.
5.3 Grievances must be taken up promptly and no 
grievance shall be considered or discussed which is 
presented later than thirty (30) calendar days after 
such has happened, with the exception of wage 
claims.
Wage claims shall be defined as and limited to 
the following:
A. Overdue progression step increase.
B. Incorrect hiring rates.
C. Computer error.
D. Improper lay-off and recall.
5.4 In the case of a grievance contesting a dis­
charge, the time limit shall be fourteen (14) days.
Step 1. By conference during scheduled work­
ing hours between the Union’s steward and/or 
business representative and/or aggrieved em­
ployee, or any of them, and the manager of 
the store.
Step 2. If the grievance is not satisfactorily 
adjusted in Step 1, by conference conducted 
with reasonable promptness between the 
Union’s business representative and the terri­
torial store supervisor, or personnel depart­
ment representative, of the Employer.
Step 3. If the grievance is not satisfactorily 
adjusted in Step 2, by grievance reduced to 
writing and signed by the Employee or 
employees involved with concurrence of a 
Union representative, or signed by a Union 
representative in his behalf, presented to the 
employer, and discussed with reasonable 
promptness by an officer or designated Union 
Representative and a Representative or Repre­
sentatives of the Employer.
Step 4. If the grievance is not satisfactorily 
adjusted in Step 3, either party may with 
reasonable promptness, in writing, request 
arbitration and the other party shall be obliged 
to proceed with arbitration, in the manner 
hereinafter provided. If the parties cannot 
agree upon an impartial arbitrator within five 
(5) working days of the request for 
arbitration, the party requesting arbitration 
may with reasonable promptness thereafter 
file a demand for arbitration with the Federal 
Mediation and Conciliation Service in ac­
cordance with the then applicable rules and 
regulations of the Service. The expenses of the 
arbitrator, excepting the parties’ own ex­
penses, shall be borne equally between the 
Employer and the Union.
The arbitrator shall have the authority and 
' (  jurisdiction to determine the propriety of the 
interpretation and/or application of the Agreement 
respecting the grievance in question, but he shall 
not have the power to alter or modify the terms of 
the Agreement. With respect to arbitration in­
volving discharge or discipline of employees, the 
arbitrator shall determine if the discharge or 
discipline was for just cause; he shall review the 
penalty imposed and if he shall determine the 
Employer’s action to be improper, inappropriate 
and/or unduly severe, he may vacate or modify it 
accordingly.
He shall have the authority and jurisdiction in 
cases concerning discharge, discipline, or other 
matters, if he shall so determine to order the 
payment of back wages and compensation for an 
employee which the employee would otherwise 
have received and/or enter such other and/or 
further award as may be appropriate and just.
5.5 No employee shall be discharged or disciplined 
except for just cause. Grievances respecting the 
discharge or discipline of an employee shall be
1
presented and processed in accordance with the 
grievance procedure hereinabove set forth. Any 
agreement reached between the Union and the 
Employer under the grievance procedure by its 
authorized representatives, any decision of the 
arbitrator under Step 4 shall be final and binding 
upon the Union, the Employer and the employee 
or employees involved.
5.6 It is the intention of the contracting parties 
that, with the exception of those individual griev­
ance privileges expressly set forth herein, in the 
redress of alleged violations of this Agreement by 
the Employer, the Union shall be the sole repre­
sentative of the interests of employees or groups of 
employees within the bargaining unit. Subject to 
individual rights expressly set forth in the grievance 
procedure of this Agreement, only the Union shall 
have the right under arbitration procedures or in 
any judicial or adjudicatory forum to assert and 
press against the Employer a claimed violation of 
this Agreement.
5.7 Lengthy discussions between employees and 
representatives of the Union, including the steward, 
or among themselves, concerning disputes shall 
not take place during working hours.
5.8 The Employer, including all supervisors, shall 
grant to any accredited Union representative access 
to the store for the purpose of satisfying himself 
that the terms of this Agreement are being 
complied with including, but not limited to, 
checking rates of pay, work schedules and time 
cards.
5.9 The Employer shall have the right to call a 
conference with the officials of the Union for the 
purpose of discussing its grievances, criticisms or 
other problems.
5.10 POLYGRAPH -  No applicant, or employee, 
shall be required to submit to a polygraph.
ARTICLE VI.
No Strike, No Lockout
6.1 During the term hereof, the Union agrees that 
there shall be no strike or any other interference 
with or interruption of the normal conditions of 
the Employer’s business by the Union or its 
members. The Employer agrees that there shall be 
no lockout.
6.2 The Employer agrees that it shall not request 
or demand that employees go through a legitimate 
picket line. The Union agrees that it will not refuse 
to cross a picket line unless such has been duly 
sanctioned by the Local Union and until the 
Employer has been officially notified by the 
Union.
6.3 Any employee who engages in an un­
authorized strike, walkout, slow-down or work 
stoppage, shall be subject to immediate discipline 
on the part of the Employer up to and including 
discharge.
ARTICLE VII.
Other Agreements
7.1 The Employer agrees not to enter into any 
agreements or contract with his employees, indi­
vidually or collectively, which in any way conflicts 
with the terms and provisions of this Agreement.
7.2 The Employer agrees not to enter into any 
other agreements with any other labor organization 
during the life of this Agreement with respect to 
employees covered by this Agreement.
ARTICLE VIII.
Other Work
8.1 To preserve bargaining unit work, the Em­
ployer agrees that no supervisor, store manager, 
assistant store manager or any other person not 
covered by this Agreement, shall perform any work 
customarily performed by employees covered by 
this Agreement.
8.2 In the event of a violation of the above 
section, the first violation shall be a written 
warning. A second or subsequent violation, the 
employer agrees, as liquidated damages, to pay two 
(2) times the top rate of a journeyman meat cutter,
in effect at time of violation, for all such time 
worked, but in no event shall the penalty be less 
than two (2) hours at the top journeyman rate of 
pay. Such double (2) time damages shall be added 
to the pay of the most senior employee working 
less than forty (40) hours in the work week in 
which the violation occurs and shall thereafter be 
rotated amongst such employees by seniority, 
working less than forty (40) hours that week. If 
such pay places the most senior employee over 
forty (40) hours that week, such pay in excess of 
forty (40) hours shall be paid to the next mo 
senior employee working less than forty (4t)) 
hours, etc.
8.3 Employees shall perform any work which the 
manager of the store or supervisor may direct with 
the understanding that when an employee is 
assigned to a job with a lesser rate, he will be 
entitled to his regular rate of pay unless due to a 
decrease of work or demotion in accordance with 
the provisions of this Agreement he has been 
regularly assigned to a lower rated job.
ARTICLE IX.
Maintenance of Standards
9.1 The Employer agrees that all conditions of 
employment relating to wages, hours of work, 
overtime differentials and general working condi­
tions, shall be maintained at not less than the 
highest minimum standards in effect at the time of 
the signing of this Agreement, and the conditions 
of employment shall be improved wherever specific 
provisions for improvement are made elsewhere in 
this Agreement.
9.2 No employee is to receive a reduction in wages 
as a result of the signing of this Agreement.
ARTICLE X.
' y r\- Travel Pay -  Employees required to use their 
automobile shall be paid nineteen cents (19tf) per 
mile for all miles in excess of the mileage between 
their home and base store. The Employer shall not 
arbitrarily change the employees base store.
Employees who use their automobile for 
Employer errands shall be paid nineteen cents 
(19$) per mile.
10.4 The basic work week for full-time employees 
shall be forty (40) hours to be worked in five (5) 
eight (8) hour days, not necessarily consecutive, 
except during a holiday week when the basic work
. -week shall be thirty-two (32) hours to be worked 
in four (4) eight (8) hour days.
J The basic work week for full-time employees 
shall be scheduled Monday through Saturday.
Work schedules shall be posted in the stores 
by Friday noon for the following week. All 
employees listed on the schedule for work shall be 
guaranteed work or pay provided they report and 
work as scheduled. Any employee required to 
work over their scheduled time any day shall not 
be required to take time off later in the work 
week. Changes in the schedule may be made 
weekly. Employees shall be guaranteed work or 
pay for the number of hours so posted. This 
guarantee shall be inapplicable in the event of fire, 
flood or acts of God.
Scheduling Errors — In the event an error in 
scheduling is made, an employee shall have twenty- 
four (24) hours from the time he/she reports to 
work within the store to grieve. Otherwise the 
schedule as posted shall stand for that week. An 
employee shall have a maximum of thirty (30) 
days to file a grievance claiming hours due to 
improper scheduling in another store.
10.5 The Union and the Employer recognize the 
need for part-time employees and mutually agree 
to investigate improper scheduling that results in 
the use of two (2) part-time employees with the 
same job classification rather than one (1) full-time 
employee.
Schedules and Working Conditions
10.1 For the purpose of establishing eligibility for 
full-time benefits set forth in this Agreement, a 
full-time person is one who is hired as such, or a 
part-time employee who averages thirty (30) hours 
or more per week (including the hours of work on 
Sundays and Holidays) for twelve (12) consecutive 
calendar weeks. Once an employee has qualified as 
a full-time employee, he/she shall be removed from 
full-time status only if they:
A. Are discharged for just cause.
B. Voluntarily resign in writing.
C. Request in writing a reduction to part- 
l , time.
0W / D.Are laid-off for more than one (1) year. 
f  E.Are on a bonafide leave of absence ex­
ceeding one (1) year, or a Worker’s 
Compensation leave exceeding two (2) 
years.
F. Works twelve (12) consecutive weeks at 
less than thirty (30) hours per week.
Time off work due to illness or lay-off 
shall not be computed as a basis for a change in 
status from full-time to part-time.
10.2 Seniority shall revert to the first day worked 
of the twelve (12) weeks qualifying period for the 
purposes of determining seniority and vacation 
eligibility. No other full-time benefits are payable 
during the twelve (12) week qualifying period. A 
part-time employee who averages thirty (30) hours 
or more per week (including the hours of work on 
Sundays and Holidays) for twelve (12) consecutive 
weeks shall be classified as full-time with his 
seniority for job security dated back to the 
beginning of the twelve (12) week period.
10.3 Pay for all Time -  The hours of each 
employee shall be scheduled by the Employer in 
conformity with the Agreement mentioned herein. 
Employees shall be paid for all time spent in the 
service of the Employer. Every week, each em­
ployee shall punch the time clock and record all 
hours worked on a time card.
This provision applies only to conditions 
where two (2) part-time employees with the same 
job classification are working a split week of 
approximately the same hours and does not apply 
to the use of weekend part-time employees, or to 
those part-time employees whose available hours 
are beyond the employer’s control.
When scheduling two (2) or more employees 
for less than an eight (8) hour shift for a similar 
assignment in the same classification, there shall be 
a lapse of at least two and one-half (2-1/2) hours 
between shifts. The intent of this provision shall be 
to maximize senior employee’s hours, but shall not 
be construed to guarantee overtime.
A minimum of one (1) Meat Department 
Head per store. Meat Department Heads shall 
reserve the option to be reinstated in the Journey­
man classification, with the exception of 
misconduct.
10.6 The Employer shall recognize the wishes of 
senior employees’ choice for the available days off 
and weekly work schedules by seniority. Based on 
classifications within the store in which they work. 
Once the choice is made, neither the employer nor 
the employee shall arbitrarily change the weekly 
schedule.
10.7 No full-time employees, except night crews, 
shall be required to work more than two (2) nights 
after 6:30 P.M., in any work week, except as 
necessary, to enable work for the employees basic 
work week. Saturday night work shall be uni­
formly rotated among all employees.
10.8 The Employer shall schedule such employees 
in the reverse order of seniority to work nights in 
accordance with the needs of the store. No 
employee because of his seniority, shall force 
another full-time employee to work a third or 
more nights. The Union has the right to review 
work schedules. Where they feel this provision has 
been abused, they shall have the right to consult 
with the Employer. There will be no reduction in 
an employee’s job classification without prior 
consultation with the Union.
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10.9 Lunch Period -  All employees shall be 
guaranteed thirty (30) minutes for lunch to be 
scheduled as near as possible to the middle of the 
work day. Employees shall not be scheduled for 
more than one (1) lunch period within an eight (8) 
hour shift. In the event an employee is required to 
work overtime in excess of one and one-half 
(1-1/2) hours, he may receive a second lunch 
period not to exceed thirty (30) minutes.
10.10 Uniforms and Tools -  All uniforms and
ools deemed necessary shall be furnished by the 
Company and shall be laundered and jnqiqtjined at 
the Company’s expense. X
10.11 Conservative slacks or Slack Suits are per­
mitted for female employees. Men are allowed to 
wear Business type shirts of Pastel colors and ties.
First Aid Kits are to be maintained in all 
Meat Departments. The employee in charge of the 
department is to be responsible for the contents.
The Employer agrees to provide insulated 
vests in cooler operations and one (1) rubber apron 
per store.
. .1 Call in Pay -  All employees, except those 
•J^wHrlang before and after school hours on week 
, ..days, who are instructed to report for work shall 
I L'be guaranteed at least four (4) hours pay. Should a 
full-time employee be called to work on his or her 
scheduled day off, such employee shall receive 
time and one-half (1-1/2) for that day and shall not 
work less than four (4) hours. Said employee shall 
be permitted to work the balance of the week as 
scheduled.
J t J ,  Full-time employees who are laid off or 
"/working reduced hours shall be guaranteed a 
-3 minimum of six (6) hours work or pay when called 
into work on an unscheduled work day, provided 
there are six (6) hours remaining in the work day.
10.13 Rest Periods -  All employees shall be 
jljillowed a fifteen (15) minute rest period in each 
"naif-shift on company time. These rest periods
11.3 Job Injury -  Employees injured on the job 
and unable to complete his/her day’s work shall be 
paid for all hours scheduled for that day plus an 
additional one (1) day of scheduled lost time the 
week the injury occurred, providing a doctor 
certified an inability to return to work.
ARTICLE XII.
Leaves of Absence 
Seniority Shall Accrue During All Leaves
12.1 Good Friday -  Upon request, employees 
shall be allowed time off between the hours of 
12:00 Noon and 3:00 P.M., on Good Friday for 
the purpose of attending Religious Services with no 
loss of pay and shall not be required to make up 
such time off.
-.42.2 Jury Duty Leave and Pay -  If an employee
two (32) hours and/or four (4) days during a 
Holiday week, shall be paid at the rate of time and 
one-half (1-1/2) the straight time hourly rate.
13.2 Work performed from 9 A.M. to 6:30 P.M. 
^ on Sundays and/or Holidays shall be paid for at 
p£y-double (2) the employee’s rate of pay. Work 
/ y s  performed from 12:01A.M. to 9:00 A.M. and 
' ' from 6:30 P.M., to midnight on Sundays and/or 
Holidays shall be paid for at two and one-half 
(2-1/2) times the employee’s rate of pay.
„  ' £  n -no
There shall be a member of the bargaining 
unit on duty all hours the store is opened for 
business on Sundays and Holidays between the 
hours of 9 A.M. and 5:00 P.M.
3 Employees assigned to a night shift are to 
ceive a shift differential of 25/ per hour. Night
I
'equired to serve on a jury, he shall be paid the; /  *hift employees are to be scheduled to start no
difference between his pay for scheduled time losl 
for such jury service and his guaranteed rate of pay 
hereunder, for a period not to exceed thirty (30) 
calendar days, provided that any such employee, if 
excused from jury service for one (1) full day or 
more shall be obligated to report for regular work 
on the first available day so excused and for 
subsequent full days so excused.
Death Leave and Pay -  Up to three (3) days’ 
O ' leave of absence with pay for scheduled time lost 
■'shall be granted to an employee in the event of a 
death in his immediate family. “Immediate 
Family” is deemed to include the employee’s 
and/or spouse’s, parents, step-parents, grand 
parents, mother and father-in-law, brother, 
brother-in-law, sister, sister-in-law, children, foster 
children, grandchildren, whether or not any of said 
persons resides with the employee, and any other 
relative that resides with the employee. The Em­
ployer shall grant such employee up to an addi­
tional three (3) days’ leave of absence without pay 
if such additional leave shall be necessary or 
reasonable with respect to the employee’s re­
nter than 1:00 A.M., and are to be given one-half 
(1/2) hour lunch periods. Once the night shift 
starting time has been established for an employee 
in a given week, it is to remain the same for the 
balance of the week.
All employees shall receive twenty-five cents 
(25/) per hour additional compensation for time 
worked between 9:00 P.M. and 6:00 A.M. (Unless 
the store closes at 9:00 P.M., in which event the 
additional compensation shall be paid for time 
worked between 9:45 and 6:00 A.M.)
A total of 60/ per hour will be paid as 
premium compensation when the majority of the 
week’s work is between 9:00 P.M. and 6:00 A.M. 
The additional compensation shall be paid for the 
entire work week.
Such additional compensation shall be added 
to the employee’s straight time hourly rate and the 
total used in computing overtime and/or premium 
pay, and shall also be paid for vacations, holidays, 
sick days, etc.
13.4 Employees working full-time in the cooler
0  should come as near as possible in the middle of 
each shift, but may be staggered. These rest periods 
are in place of, not in addition to, rest periods in 
the past.
10.14 All employees shall be permitted to work 
out their one (1) week separation notice. Should 
the company separate the employee before the
effective separation date, such employee shall /. ppamage, "childbirth, and recovery‘therefrom), not 
receive their scheduled loss time up to forty (40) U % ceeding one (1) year and up to two (2) years by
 ^ Agreement between the Union and Employer.
sponsibilities arising out of the death and/or p ^ jh a l l  receive ten cents (10/) per hour premium.
funeral of such relative. Three (3) days paid for, 
date back from day of funeral.
12.4 Employees may be granted a personal leave 
/ / o f  absence not exceeding thirty (30) days, upon 
\  the Employer’s permission, and shall be granted a 
leave of absence for his or her certified illness 
(including, but not limited to, pregnancy, mis-
hours.
10.15 The Employer agrees that Meat Managers 
shall have a full day off each week, exclusive of 
holiday weeks. They shall be given the opportunity 
to schedule a full day off if possible. It is further 
agreed that the regular work week plus regularly 
scheduled overtime, if so scheduled, up to and 
including five (5) hours overtime, shall be worked 
in five (5) days.
W  ARTICLE XI.
f y /  Sick Leave and Pay
41.1 All employees who become ill or injured shall 
be entitled to sick leave with pay for absence 
occasioned by such illness or injury on the follow­
ing basis:
A. First of the month following his date of 
hire, an employee shall be eligible for one (1) 
day sick leave with pay for scheduled time 
lost for each two (2) months of employment 
up to a maximum of six (6) days per 
calendar year.
B. After one (1) year’s service, each em­
ployee shall be eligible for six (6) days sick 
leave with pay for scheduled time lost per 
calendar year.
C. Effective April 4, 1982 -  one (1) addi­
tional sick day for a total of seven (7). 
(Current eligibility applies)
11.2 Each employee, full-time or part-time, shall 
be paid for any unused sick days by March 15th of 
the following year. Payments are to be made on 
the basis of eight (8) hours for each unused day for 
full-time employees and five (5) hours for each 
unused day for part-time employees.
n o  13.5 Any Meat Department Manager working 
more than 50% of the work week in the cooler 
shall receive a five cent (5/) per hour premium.
13.6 The employee relieving a department head 
for one (1) week or more shall receive the rate of 
the particular department head he is relieving, but 
not less than thirty cents (30/) per hour over his 
classified rate.
13.7 Employees promoted to Department Heads 
shall receive the next highest rate in the new 
classification after not more than thirty (30) days 
training period.
13.8 The Employer shall post all hours paid for on 
pay check stubs.
ARTICLE XIV.
Vacation and Vacation Pay
14.1 All employees shall annually receive vacation 
with pay as follows:
T T J/S /A fter one (1) year’s continuous service -  one 
(1) week’s vacation.
' After three (3) years’ continuous service -  
two (2) weeks’ vacation.
G/tO'Jj S ' After eight (8) years’ continuous service -  
three (3) weeks’ vacation.
After fifteen (15) years’ continuous service-
turned to his job and retain his seniority under the four (4) weeks’ vacation,
provisions of the Federal Selective Service Training ""/Ta  After eighteen (18)years’ continuous service -  
Act of 1940, as amended. - five (5) weeks’ vacation.
12.6 Union Employment -  The Employer shall/ - . ^ E f f e c t i v e  January 1, 1981 -  After thirteen 
grant a leave of absence without loss of s e n i o r i t / a l i t ^ '  13) years continuous service -  four 
r  A t a period not to exceed one (1) year for any HO <4> weeks vacation.
* employee selected by the Union for the purpose of ^ /^/Vacations to be selected by seniority. All
“ Or
Seniority shall accrue during such personal and 
illness leave. Leaves of absence in excess of the 
foregoing periods may be granted by the Em­
ployer, but retention and/or accrual of seniority in 
such event shall require agreement by the Union 
and the Employer. Employees desiring a leave of 
absence other than for illness or injury must do so 
in writing. Employees returning from illness, injury 
and/or approved leaves of absence shall notify the 
manager by Thursday noon of his/her availability 
for work the following week.
Employees may be required to be examined 
by a doctor designated by the employer regarding 
questions of illness, at the employers expense. In 
the event there are conflicting medical opinions, an 
impartial qualified medical opinion shall be binding 
on all parties.
12.5 Military Service -  Any employee who enlists 
is inducted into military service shall be re-
Union employment within 
this Agreement.
ARTICLE XIII.
Overtime -  Premium Pay
13.1 All work in excess of eight (8) hours in any 
one (1) day, forty (40) hours in any one (1) week, 
and/or five (5) days in any one (1) week, thirty-
the Local covered by/T/^DIpltfyees shall be permitted to take vacations of 
^/C '^Jneir choice consecutively by seniority any time 
* “''during the year based on individual store seniority, 
regardless of classification, subject to the personnel 
needs of the Employer. Management personnel not 
to interfere with employees choice.
Earned vacation may be split into weekly 
units by mutual agreement between the Employer 
and the Employee. Vacations may be changed by
mutual agreement between Management and the 
Employee. All vacations to be approved prior to 
March 1st.
14.2 Vacation with pay shall be deemed earned as 
of the employee’s first (1st) or later anniversary 
date of employment, and again on the January 1, 
next following (regardless of the intervening 
period), and again on each succeeding January 1.
14.3 Vacation pay shall be deemed payable as of 
the date of vacation, except as the employee and 
employer may otherwise agree; provided, that an 
employee who separates or is separated from the 
Employer’s service, voluntarily or involuntarily 
(including, but not limited to separation oc­
casioned by voluntary termination of the Em­
ployer’s business), except when such employee is 
duly discharged for dishonesty, shall on separation, 
be paid vacation pay earned as of his anniversary 
date or January 1, whichever is applicable, to date 
of separation, which he shall be deemed to have 
additionally earned.
14.4 Vacation pay shall be based on the average 
hours worked the preceding year and paid at the 
prevailing straight time rate, at time of vacation (or 
separation if applicable under the terms of the 
preceding section), multiplied by the number of 
weeks of vacation earned. Full-time employees, as 
defined in this Agreement, shall receive not less 
than forty (40) hours’ vacation pay for each week 
of vacation.
14.5 If any employee who would otherwise be 
entitled to a vacation under the provisions above 
set forth has had time off work, his vacation shall 
be affected as follows:
Time off work accumulative up through 
ninety (90) days shall be counted as time 
worked (eight (8) hours per day for full-time 
employees, four (4) hours per day for part- 
tim e employees) for the purpose of 
computing vacation pay.
Time off work, ninety-one (91) through one 
hundred eighty (180) days, vacation pay shall 
be reduced by one-quarter (1/4).
Time off work, one hundred eighty-one 
(181) days through two hundred seventy 
(270) days, vacation pay shall be reduced by 
one-half (1/2).
Time off work in excess of two hundred 
seventy (270) days makes the employee 
ineligible for any vacation pay.
In the event an employee is off work because 
of illness and/or injury, the Employer shall 
count all time off, through one hundred 
twenty (120) days, as time worked for the 
purpose of computing vacation pay. Over one 
hundred twenty (120) days, the above 
formula shall apply.
14.6 If a holiday falls during an employee’s 
vacation, he shall receive an additional day’s 
vacation with pay or an additional day’s pay, 
full-time employees on the basis of eight (8) hours 
straight time hourly rate, part-time employees on 
the basis of four (4) hours straight time hourly 
rate.
ARTICLE XV. 
Holidays and Pay
15.1 The following 
Holidays:
New Year’s Day 
. Memorial Day 
5  Fourth of July 
/  Labor Day
shall be considered as
^Thanksgiving Day 
(e Christmas Day 
(Eight (8) Personal 
Holidays. See 
Section 15.5)
15.2 All Union Stewards shall be entitled to one 
(1) eight (8) hour day with pay, so designated by 
the Union, per plant or store per year.
15.3 Full-time employees shall receive eight (8) 
hours straight time pay for the above named 
holidays when not worked provided the employee 
works the scheduled day preceding and the 
scheduled day following the holiday. Full-time 
employees who are absent during the holiday week 
because of proven illness, shall receive holiday pay.
15.4 Part-time employees who have completed^ 
thirty (30) days of employment and who work the 
scheduled day preceding and the scheduled day 
following the holidays, shall receive four (4) hours 
holiday pay at straight time hourly rates. Part-time 
employees who are absent during a holiday week 
because of proven illness shall receive holiday pay 
if they have worked any part of the holiday week.
s f ^payment shall be in addition to the Holiday pay 
| C provided in Article 13 hereof, if the employee was 
entitled thereto.
15.14 Sunday and/or Holiday work shall be 
isolated and shall not be a part of the basic work 
week. Each employee shall be given the op­
portunity to post his name for Sunday and/or 
Holiday work and shall be entitled to such work.
15.5 Personal Holidays -  Employees on the pay­
roll as of the date of ratification, June 1, 1980, 
shall receive seven (7) personal days off with pay.
Employees hired after the date of ratifica­
tion, June 1, 1980, shall receive one (1) personal 
day off with pay for each two (2) months of 
service up to a maximum of seven (7) days.
f  Effective April 5, 1981 employees shall 
receive eight (8) personal days off with pay.
New hires shall receive one (1) personal day 
off with pay for each two (2) months of service up 
to a maximum of eight (8) days.
15.15 The Employer shall schedule at least one (1) 
employee from such list for Sunday and/or Holi­
day work and shall rotate all such listed employees 
equally (shift and hours), regardless of classifica­
tion, provided they have the ability to perform 
such work and are otherwise authorized by this 
Agreement to do so. In the event an adequate staff 
cannot be obtained for Sunday and/or Holiday 
Work from the list, the Employer can require 
employees to work in the reverse order of seniority 
to meet staffing requirements.
ARTICLE XVI.
Employees shall notify the Store Manager at 
least one (1) week in advance of his intention to 
take a personal day off, and the employee shall 
receive such day off, or a mutually agreed upon 
day off. In event of conflict of employee’s choice, 
seniority shall prevail. Once a choice is made in 
accord with the above provisions, it is not subject 
to change.
Personal days may be used for the purpose of 
mini-vacations. Employees shall be entitled to such 
days at a time of their choice. Subject to personnel 
needs of the Employer, subject to store seniority, 
preferential in the event of a conflict of employee 
choice.
Employees shall notify the store manager at 
least two (2) weeks in advance of his intention to 
use his personal days off for a mini-vacation.
15.6 Employees shall not receive holiday pay for 
any holiday that occurs during a leave of absence.
15.7 Veteran’s Day shall be considered as a holi­
day, only if generally observed by the retail food 
industry in the city in which the Employer’s store 
is located.
15.8 The Employer agrees to close the store no 
later than 5:30 P.M. on Christmas Eve and no later 
than 6:00 P.M. on New Year’s Eve. No employee 
shall be permitted or required to work after the 
closing hours except those employees necessary to 
serve the customers in the store at closing time.
The Union may enforce this section by 
injunction. The provision is contingent upon 
similar limitations being contractually required of 
other organized food stores and/or being generally 
observed by major unorganized food competitors 
in the cities in which the Employer operates.
15.9 The Employer shall close the stores 
December 25 th and January 1st. This provision is 
contingent upon similar limitations being con­
tractually required of other organized food stores 
and/or being generally observed by major un­
organized food competitors in the cities in which 
the Employer operates.
15.10 All employees shall receive time and one- 
half (1-1/2) their straight time hourly rate for work 
performed after 6:00 P.M. on Thanksgiving Eve.
15.11 Sunday and Holiday work shall be defined 
as work performed from 12:01 A.M. on Sundays 
and/or Holidays to midnight Sundays and/or 
Holidays.
15.12. Work performed on Sunday from 9 A.M. to 
6:30 P.M. shall be paid for at double (2) the 
employee’s rate of pay. Work performed from 
12:01 A.M. Sunday to 9 A.M. on Sunday and from 
6:30 P.M. to midnight Sundays, shall be paid for at 
two and one-half (2-1/2) times the employee’s rate 
of pay.
15.13 Work performed on Holidays, as defined in 
Article 15 hereof, from 9 A.M. to 6:30 P.M. shall 
be paid for at double (2) the employee’s rate of 
pay. Work performed from 12:01 A.M. to 9 A.M. 
on Holidays and from 6:30 P.M. to midnight on 
Holidays shall be paid for at two and one-half 
(2-1/2) times the employee’s rate of pay. Such
Insurance -  Life, Optical, Dental & Drugs
16.1 Effective September 1, 1980, The Employer 
agrees to contribute thirty-six dollars and thirty- 
three cents ($36.33) per month for all Full-time 
employees to the Local #539 Health & Welfare 
Fund. The Employer agrees to maintenance of 
benefits thereafter.
Effective September 1, 1980, the Employer 
agrees to contribute twenty dollars and one cent 
($20.01) per month for all Part-time employees to 
the Local #539 Health & Welfare Fund. The 
Employer agrees to maintenance of benefits 
thereafter.
It is further agreed that the Employer shall 
contribute up to three (3) months payment to the 
Local #539 Health & Welfare Fund in cases 
wherein employee is off work on a bona fide leave 
of absence granted by the Employer. The Em­
ployer shall continue contributions for any of said 
employees up to six (6) months during absence 
from work due to compensable injury or illness.
16.2 Employer contributions shall commence the 
first (1st) of the month following thirty (30) days 
of continuous employment.
16.3 The Employer shall continue contributions 
for a further period of six (6) months for any of 
said employees reduced to part-time or less than 
thirty (30) hour status through no fault of their 
own, (and thereafter if restored to full-time or 
thirty (30) hour status). Part-time employees who 
qualify for full-time coverage shall be covered the 
first (1st) of the month following qualification to 
full-time and/or part-time coverage as applicable.
16.4 Part-time to Full-time Coverage -  All part- 
time contributions to commence the first (1st) of 
the month following completion of an average of 
thirty (30) hours or more per week (including the 
hours of work on Sundays and/or Holidays) for 
twelve (12) consecutive weeks.
16.5 Employer shall make monthly contributions 
on all eligible employees on the Employer’s active 
payroll as of the first (1st) day of each month, 
payments to be made by the fifteenth (15th) of 
each month.
16.6 Legal Holidays and vacations shall be con­
sidered as time worked for benefit purposes.
16.7 Employer contributions shall immediately be 
discontinued as follows:
A. Leave of absence (not covered in this 
Agreement).
B. Voluntary quit.
C. Termination for cause.
D. Lay-off.
16.8 Employer agrees that the waiting period of 
thirty (30) days shall be waived when hiring 
employees currently covered by the Health & 
Welfare Plan of another employer group by making 
the delinquent contribution, if any, but shall not 
be required to pay more than one (1) month 
delinquency.
16.9 Effective September 1, 1980, the Employer 
agrees to contribute to the Local #539 Health &
4
Welfare Fund ten cents (10$ per hour for all hours 
worked by all employees for extended Health Care 
Benefits for Retirees.
16.10 The Employer agrees to participate in and 
contribute to the Meat Cutters Local #539 Health 
& Welfare Fund, and as applicable, the Fund 
thereunder. The Employer shall execute an instru­
ment agreeing to abide by the provisions of the 
applicable Trust Agreement, as amended, and the 
applicable Plan as amended.
Compensation Act, twenty-six (26) 
weeks maximum for full-time employees, 
thirteen (13) weeks maximum for part- 
time employees. Coverage to commence 
first (1st) day compensable injury or 
hospitalization, eighth (8th) day non- 
compensable illness or injury.
D. The Employer shall send copies of all 
Compensable Illness and Accident re­
ports to the Union weekly.
The foregoing provisions are intended to 
establish the basis and amount of Employer con­
tributions to the Meat Cutters Local #539 Health 
& Welfare Fund and nothing contained shall be 
deemed to establish the benefits or beneficiaries of 
the Fund, which shall be determined by the 
Trustees, thereof, pursuant to the Trust Agree­
ment, as from time to time amended, and ap­
plicable insuring agreements, as from time to time 
amended.
In order to facilitate the proper functioning 
of any Employer benefit plan, and to insure that 
contributions are being made for all employees 
covered by this Agreement in accordance with the 
provisions of the bargaining agreement, the Em­
ployer hereby agrees in accordance with the 
provisions of the Trust Agreements, Meat Cutters 
Local #539 Health & Welfare Fund, to the ex­
amination of those records deemed necessary by 
the Administrator, Certified Public Accountant 
and/or Officer of the Local Union, and/or any 
other party to be mutually agreed upon by the 
parties hereto.
16.11 Health & Welfare Contribution De­
linquencies -  If the Employer fails to make 
monthly Health & Welfare contributions as set 
forth herein, he shall be notified by CERTIFIED 
or REGISTERED MAIL of his delinquency, by the 
Health & Welfare Administrator, and if said re­
mittance is not paid within ten (10) days, notwith­
standing any provisions of this AGREEMENT, the 
Union, without necessity of giving any other or 
further notice, shall have the right to strike or to 
take such action as it shall deem necessary until 
such delinquent payments are made, and it is 
further agreed that in the event such action is 
taken, the Employer shall be responsible to the 
employees for any losses resulting therefrom. A 
total of three (3) such notices during the period of 
this AGREEMENT shall constitute cause to strike 
by the Union without further notice to said 
Employer. The Employer hereby waives the re­
quirement of any notice or notices being given by 
the Health & Welfare Administrator or by the 
Union to him or to anyone else other than such 
notice or notices expressly provided for in this 
Article.
16.12 Full-Time H ospitalization (Family 
Coverage) and Sickness and Accident Program -  
Premium fully paid for by the Employer. The 
mutually agreed upon hospitalization program shall 
be improved to equal Blue Cross-Blue Shield 
M.V.F. 1, M.L. Rider, Master Medical. Early Re­
tiree Option.
16.13 Part-Time Hospitalization and Sickness and 
Accident Program -  Single Coverage premium 
fully paid for by the Employer. The mutually 
agreed upon hospitalization program shall be equal 
to Blue Cross-Blue Shield M.V.F. 1, M.L. Rider, 
Master Medical. Early Retiree Option.
16.14 The weekly Sickness and Accident benefits 
shall be:
A .Effective July 1, 1980, one hundred 
forty dollars ($140.00) per week maxi­
mum for all full-time employees. 
Twenty-six (26) weeks maximum.
B. Part-time employees maximum seventy- 
five dollars ($75.00) per week based on 
average previous four (4) weeks earnings. 
66-2/3% of average earnings.
C. Provide insurance for all classifications to 
provide for payments of the difference 
between their respective weekly Sickness 
and Accident benefit and the weekly 
amount specified under Workmens
16.15 All employees to be covered the first (1st) 
of the month following thirty (30) days of 
continuous service.
16.16 Part-time to Full-time Coverage -  All part- 
time employees, hospitalization program to com­
mence the first of the month following completion 
of an average of thirty (30) hours or more per 
week (including the hours of work on Sundays 
and/or Holidays), for twelve (12) consecutive 
weeks. Part-time employees who qualify for full­
time coverage shall be covered the first (1st) of the 
month following qualification to full-time and/or 
part-time coverage as applicable.
The Employer shall continue contributions 
for employees off on non-compensable illness or 
injury for three (3) months, compensable illness or 
injury for six (6) months.
16.17 Employer agrees that the waiting period of 
thirty (30) days shall be waived when hiring 
employees currently covered by the Health & 
Welfare Plan of another employer group by making 
the delinquent contribution, if any, but shall not 
be required to pay more than one (1) month 
delinquency.
16.18 The Employer shall continue full-time con­
tributions for a further period of six (6) months 
for any employee reduced to part-time (working 
twelve (12) consecutive weeks at less than thirty 
(30) hours per week) through no fault of their 
own; and thereafter is not restored to full-time 
shall be provided for in Section 16.3.
16.19 Employer contributions shall be resumed on 
the first (1st) of the month immediately following 
return to work on the Employer’s active payroll 
after illness, injury, leave of absence, lay-off and/or 
reinstatement to full-time or part-time status pro­
viding Employer contributions had been previously 
discontinued. The Employer shall pay the con­
tributions as described above for any employee on 
lay-off if the employee works any part of the 
month.
16.20 Employer contributions shall immediately 
be discontinued as follows:
A. Leave of absence (not covered by this 
Agreement).
B. Voluntary quit.
C. Termination for cause.
ARTICLE XVII.
Pension Plan
17.1 The Employer agrees to maintain the existing 
Pension Contribution to the Local #539 Pension 
Fund up to and including September 30,1980.
A. Effective October 1, 1980, the Employer 
agrees to contribute one hundred seven 
dollars and ninety-one cents ($107.91) per 
month to the Local #539 Pension Fund.
Effective October 1, 1981, the Employer 
agrees to increase the Pension contribution 
to one hundred twenty-seven dollars and 
sixty-one cents ($127.61) per month to the 
Local #539 Pension Fund.
Effective October 1, 1982, the Employer 
agrees to increase the Pension contribution 
to one hundred thirty-five dollars and four­
teen cents ($135.14) per month to the Local 
#539 Pension Fund.
B. Contributions to be made the first (1st) of 
the month following the completion of 
thirty (30) days of full-time service.
C. Contributions to be continued for a 
period of six (6) months for employees 
absence from work due to compensable 
illness or injury, three (3) months for other 
proven illness.
D. Contributions to be continued when an 
employee is off due to Legal Holidays and 
vacations.
E. All part-time to full-time employees con­
tribution to commence the first (1st) of the 
month following completion of an average of 
thirty (30) hours or more per week (in­
cluding the hours of work on Sundays and/or 
Holidays) for twelve (12) consecutive weeks.
F. The Employer shall continue full-time 
contributions for a further period of six (6) 
months for any employee reduced to part- 
time (working twelve (12) consecutive weeks 
at less than thirty (30) hours per week) 
through no fault of their own; and thereafter 
if not restored to full-time shall be provided 
for in Section 17.2.
G. Employer contributions shall be resumed 
immediately following return to work on the 
Employer’s active payroll after illness, injury, 
leave of absence, lay-off and/or reinstate­
ment to full-time or part-time status pro­
viding employer contributions had been pre­
viously discontinued. The Employer shall 
pay the contributions as described above for 
any employee on lay-off if the employee 
works any part of the month.
H. Employer contributions shall immediately 
be discontinued as follows:
A. Leave of absence (not covered by this
Agreement)
B. Voluntary quit.
C. Termination for cause.
17.2 Part-Time employees -  The Employer agrees 
to maintain the existing Pension Contribution to 
the Local #539 Pension Fund up to and including 
September 30, 1980.
Effective October 1, 1980, the Employer 
shall contribute to the Local #539 pension 
fund the sum of $53.96 per month.
Effective October 1, 1981, The Employer 
shall increase the pension fund contributions 
to $63.81 per month.
Effective October 1, 1982, the Employer 
shall increase the pension fund contributions 
to $67.57 per month.
Part-time employees shall be covered 
under Sections 17.1-B, 17.1-C, 17.1-D, 
17.1-G and 17.1-H.
17.3 The Employer agrees to participate in and 
contribute to the Meat Cutters Local #539 Pension 
Plan, and as applicable, the Pension Plan there­
under. The Employer shall execute an instrument 
agreeing to abide by the provisions of the ap­
plicable trust agreement, as amended, and the 
applicable plan as amended.
The foregoing provisions are intended to 
establish the basis and amount of employer con­
tributions to the Meat Cutters Local #539 Pension 
Plan and nothing herein contained shall be deemed 
to establish the benefits or beneficiaries of the 
Fund, which shall be determined by the Trustees 
thereof, pursuant to the Trust agreement, as from 
time to time amended, and applicable insuring 
agreements, as from time to time amended.
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In order to facilitate the proper functioning 
of any employer benefit plan, and to insure that 
contributions are being made for all employees 
covered by this agreement in accordance with the 
provisions of the bargaining agreement, the em­
ployer hereby agrees in accordance with the 
provisions of the trust agreements Meat Cutters 
Local #539 Pension Fund and plans as applicable 
to the examination of those records deemed 
necessary by the administrator, certified public 
accountant and/or officer of the Local Union 
and/or any other party to be mutually agreed upon 
by the parties hereto.
17.4 Pension Contribution Delinquencies -  If the 
Employer fails to make monthly Pension contribu­
tions as set forth herein, he shall be notified by 
CERTIFIED or REGISTERED MAIL of his de­
linquency, by the Pension Plan Administrator, and 
if said remittance is not paid within ten (10) days, 
notwithstanding any provisions of this AGREE­
MENT, the Union, without the necessity of giving 
any other or further notice, shall have the right to 
strike or to take such action as it shall deem 
necessary until such delinquent payments are 
made, and it is further agreed that in the event 
such action is taken, the Employer shall be 
responsible to the employees for any losses re­
sulting therefrom. A total of three (3) such notices 
during the period of this AGREEMENT shall 
constitute cause to strike by the Union without 
further notice to said Employer. The Employer 
hereby waives the requirement of any other notice 
or notices being given by the Pension Plan Ad­
ministrator or by the Union to him or to anyone 
else other than such notice or notices expressly 
provided for in this Article.
ARTICLE XVIII.
Seniority
18.1 Seniority is the length of continuous em­
ployment with the Employer. Seniority shall be 
dated from the date employee reports for work. 
Under this definition the last employee hired shall 
be the first to be laid off. Recall to work shall be 
governed by the same principle of seniority.
18.2 The Employer shall maintain and furnish the 
Union upon request a seniority list of all em­
ployees covered by this Agreement as follows:
A. Department Heads by classification.
B. Full-time employees by classification.
C. Part-time employees by classification.
18.3 Part-time employees shall not accumulate 
seniority over full-time employees. Part-time em­
ployees shall be given preference for full-time 
employment over applicants with no previous 
service with the employer. A part-time employee 
shall have preference by seniority for hours of 
work when needed or available. Full-time em­
ployees suffering a reduction of hours or transfer, 
shall have the option to accept a lay-off.
18.4 Full-time employees suffering a reduction of 
hours or laid-off, shall have a right to displace a less 
senior employee of the same job classification. If 
there is no junior full-time employee in the same 
job classification, then such full-time employee 
shall have the right to displace a part-time em­
ployee in the same job classification that will give 
them the maximum hours of work, or displace a 
full-time employee in a lesser job classification for 
full-time work based on seniority and ability or 
displace other part-time employees. The employer 
agrees to assign employees to a store within a 
reasonable distance from home.
18.5 Within each seniority list, seniority shall be 
applied in the following precedences:
A. Store
B. Supervisors territory.
C. Employer-wide within the geographical 
jurisdiction of the Local Union and 
contract.
18.6 When a full-time employee is involuntarily 
reduced to part-time, his seniority shall be frozen 
and shall pick up previous seniority when returned 
to full-time.
When a full-time employee voluntarily re­
duces himself to part-time, his part-time seniority 
is dated from the original date of hire.
transfer is discriminatory or creates a hardship, he 
shall have the right to request a review, subject to 
Article V of this Agreement.
18.7 Department Heads -  In case of demotion 
from Department Head, the employees seniority 
will be determined by his entire length of service.
•.8 Apprentices -  Time worked prior to and 
during apprentice training period, shall be credited
and applied to employees seniority in the journey­
man classification upon completion of training 
period.
18.9 Absence from work as set forth in this 
Agreement, shall not break seniority. Seniority 
may be broken only by the following.
A. Quit.
Justifiable discharge.
18.15 Emergency transfers are permitted. These 
transfers, however, shall be only of a two (2) week 
duration, except for a prolonged illness which 
might necessitate a longer period of time, or new 
store openings. The employee shall have the right 
to question said transfer under Article V of this 
Agreement.
18.16 Energy Clause -  Full-time employees who 
desire to transfer to a store closer to their home, 
shall notify the store manager in writing with a 
copy to the Union. The Employer agrees to 
transfer said employee if a permanent full-time
. \ _ 'Vyacancy exists in their classification, or if another 
/  full-time employee agrees to exchange work shifts
C. Lay-off of more than one (1) year.
D. Failure to return to work in accordance 
with the terms of the Leave of Absence.
E. Failure to return to work after a lay-off 
within one (1) week after receipt of 
no tice (Register Letter) from the 
Employer.
18.10 Seniority shall prevail in promotions as 
follows:
A. Senior part-time employees shall be pro­
moted to full-time employment over new 
hires.
B. Seniority with ability shall prevail in 
promotions to any higher paid job.
C. Promotions to Department Head classi­
fications will be given to the most senior \\)  
full-time Journeyman Meat Cutter, pro-V\ ■ 
viding he has the ability to perform the ' ' 
work.
D. Promotions to Head Deli Clerk classifica­
tions will be given to the most senior deli 
clerk, providing he/she has the ability to 
perform the work.
18.11 Permanent promotions to higher paid jobs 
shall be based on Employer-wide seniority within 
the jurisdiction of the Local Union. Job openings 
for Meat Managers and/or Deli Manager shall be 
posted in the stores for a period of three (3) days 
and the most senior employee bidding shall be 
promoted on a thirty (30) day trial basis, (in the 
case of promotion to Meat Manager or Deli 
Manager, the trial period may be extended an 
additional thirty (30) days), during which time the 
employee may be reduced to his former status for 
justifiable reasons. An employee who may be 
reduced to his former status for justifiable reasons, 
shall be disqualified from rebidding for the same 
Department Head job classification for at least 
ninety (90) days. The employee shall receive the 
classified department head rate of pay during the 
trial period. The vacancy created by the promotion 
shall not be permanently filled until the original 
trial period is complete, after which the vacant job 
shall be posted. The temporary appointee shall re­
ceive the classified rate of pay.
/  | with said employee. Such transfers to new or 
remodeled stores are subject to the mutual agree­
ment of the Employer. If two (2) or more 
employees request a transfer to a store, seniority 
shall apply. The intent of this clause is to reduce an 
employee’s travel distance to and from work for 
the purpose of energy conservation.
ARTICLE XIX.
Union Cooperation
19.1 The Union agrees to uphold the reasonable 
rules and reasonable regulations of the Employer in 
regard to punctual and steady attendance, conduct 
on the job, and all other reasonable rules and 
reasonable regulations established by the 
Employer.
'.2 The Union agrees to cooperate with the 
'mployer in maintaining and improving safe work­
ing conditions and practices; in improving the 
cleanliness and good housekeeping of the stores; 
and in caring for equipment and machinery.
19.3 The Union agrees to cooperate in correcting 
inefficiencies of members which might otherwise 
necessitate discharge.
19.4 The Union recognizes the need for improved 
methods and out put in the interests of the 
employees and the business, and agrees to co­
operate with the Employer in the installation of 
such methods, in suggesting improved methods, 
and in the education of its members in the 
necessity for such changes and improvements.
Copies of the job postings and successful 
bidders signed and dated by the store manager, or 
his representative, shall be furnished to the Union.
In the event the Employer fails to post 
notices for promotion for department head 
openings, the aggrieved employee shall be 
compensated for loss of hours, additional pay, 
and/or both.
18.12 No Union Steward shall be transferred 
without consent of the Steward and the Union, 
except in the event of a store closing.
18.13 When the transfer of an employee to a 
different store becomes necessary for justifiable 
reasons, such transfer shall be made in the reverse 
order of seniority, or on a voluntary basis. The 
Employer shall assign employees to a store where 
such transfer shall require the lesser travel time 
from his home.
18.14 Employer agrees to give at least three (3) 
days notice to an employee that is to be trans­
ferred permanently. If the employee feels that the
ARTICLE XX.
' / s  Severance Notice or Pay
20.1 All employees who have been in the employ 
of the Employer for a period of six (6) months or 
more, shall be given one (1) week’s notice or one 
(1) week’s pay in lieu thereof (employees working 
less than forty (40) hours shall receive average 
pay), if laid off from employment due to lack of 
work. Dismissal notice or dismissal wages shall not 
apply to any employee who is discharged for just 
cause. Dismissal notice or dismissal wages shall not 
apply to any employee who is temporarily laid off 
in an emergency which is no fault of the Employer, 
and in no case shall any employee receive dismissal 
wages more than once in any twelve (12) month 
period.
20.2 In the event the Employer sells or closes a 
store and the employees are terminated as a result 
thereof, employees with three (3) years of full-time 
service, or frozen full-time service, shall be paid 
three (3) weeks of severance pay and one (1) 
additional week of severance pay for each addi­
tional year of full-time service or frozen full-time 
service up to a maximum of six (6) weeks of 
severance pay.
20.3 All monies due employees shall be paid upon 
termination in accordance with the Agreement, bu^ 
not later than two (2) weeks after separation. Anl 
employee who does not accept severance pay, shall ’ 
retain recall rights as provided in the Agreement 
for a period of one (1) year, and if still not recalls 
to work by the Employer, shall receive hfl 
severance pay and has no further recall rights.
20.4 Employees voluntarily terminating their em­
ployment shall not be eligible for severance pay.
6
20.5 Employees who accept severance pay shall 
not retain seniority or recall rights.
20.6 Employees who refuse a transfer as outlined 
in the Agreement shall not receive a severance pay.
ARTICLE XXI.
Transfer of Company Title or Interest
21.1 This Agreement shall be binding upon the 
parties hereto, their successors, administrators, 
executors, and assigns. In the event an entire 
operation or any part thereof is sold, leased, 
transferred, or taken over by sale, transfer, lease, 
assignment, receivership or bankruptcy proceeding, 
such operation shall continue to be subject to the 
terms and conditions of this Agreement for the life 
thereof. It is understood by this section that the 
parties hereto shall not use any leasing device to a 
third party to evade this contract. The Employer 
shall give notice of the existence of this Agreement 
to any purchaser, transferee, leasee, assignee, etc. 
of the operations covered by the Agreement or any 
part thereof. Such notice shall be in writing with a 
copy to the Union not later than the effective date 
of sale.
ARTICLE XXII.
22.1 In the event the Employer cuts, prepares, 
packages, or Cry-O-Vacs smoked, fresh meats, 
poultry or fish, at a central point, such work shall 
be done by members of Meat Cutters Local #539 
covered by this Agreement.
ARTICLE XXIII.
Job Description
23.1 Use of the male gender herein shall, except as 
context required otherwise, be deemed to include 
the female gender.
23.2 Meat Department Head -  The Head Journey­
man shall be a qualified Journeyman Meat Cutter 
who shall be responsible for the efficient operation 
of the Meat Department.
23.3 Journeyman Meat Cutter -  A Journeyman is 
a skilled Meat Cutter who has either served his 
apprenticeship in accordance with the period of 
time as set forth in this contract, or who has 
qualified as a skilled meat cutter. His duties shall 
consist of receiving (tailgate deliveries), handling, 
cutting, processing of meat; poultry, sausage or 
fish; fresh, frozen, chilled or smoked. It shall be 
the duty of the journeyman meat cutter to
maintain and clean all of the equipment necessary 
in performing his duties.
23.4 Wrapper or Clerk (Meat Department) -  
Incidental service in case of individual customer sale 
may be permitted, (cube steak, grind stew, slice 
canned ham or slab bacon). Clerk-Wrappers shall 
not be permitted to use tools of the trade which 
shall include knife, cleaver, hand or electric saw, 
slicing machines, meat grinder, minute or cube 
steak equipment and pattie equipment.
23.5 Wrapper or Clerk (Deli Department) -  Clerks 
shall be permitted to use knives and slicing 
machines while working in the Delicatessen 
Department.
23.6 Apprentice -  An Apprentice is a person 
learning all details and developing manual skills for 
performing, after a stated period of training, the 
duties of a journeyman meat cutter.
23.7 Sanitors -  The Employer agrees that a 
moratorium shall be in effect for the utilization of 
the Sanitor classification until mutually agreed to 
by the Union and Employer.
Clean Up and Sanitor -  When clean-up 
employees are employed they shall be used for 
clean up work only. After the first written warn­
ing, any violation where clean-up employees are 
used for other classification work the aggrieved 
employee shall be paid twice (2) the rate of the 
Top Journeyman Meat Cutter for all hours worked.
No Sanitor will cause any other employee in 
other classifications to suffer a reduction in hours 
or cause a transfer of said employee. Only one (1) 
sanitor will be permitted per store.
23.8 The Employer agrees to recognize previous 
comparable experience in the retail food industry 
within the prior three (3) years for the purpose of 
determining rates of pay for new employees.
ARTICLE XXIV.
Apprentice Program
24.1 Apprentice -  The Employer agrees that a 
moratorium shall be in effect for the use of the 
Local #539 Apprenticeship Program unless 
mutually agreed to by the Union and Employer.
24.2 An Apprentice is a employee in training to 
become a Journeyman Meat Cutter. The employee 
agrees at the acceptance of an apprenticeship to 
remain with the Employer for the duration of his 
apprenticeship. The Employer agrees that all ap­
prentices shall be scheduled forty (40) hours per 
week for the duration of his apprenticeship.
The employee agrees to be punctual, steady 
and to perform all duties and accept assignments 
scheduled by his/her superiors on any given day or 
week for the duration of his/her apprenticeship.
24.3 If an employee leaves the apprentice program 
before completion of the program, he/she shall not 
be recognized as a Journeyman under the jurisdic­
tion of this Local Union.
24.4 The Employer and the Union agree to 
recognize any apprentice who has successfully 
completed the apprentice training program, 
sponsored by the Detroit Board of Education and 
the Michigan Employment Security Commission. 
The apprentice shall receive six (6) months credit 
toward the program, and shall begin in the second 
step of the wage progression.
24.5 A quarterly report covering the number of 
apprentices employed in relation to the number of 
journeyman shall be furnished to the Union.
24.6 The Employer agrees to rotate all ap­
prentices, transfer them at the end of each six (6) 
months to different areas so as to give them 
sufficient well rounded experience to qualify them 
as journeymen at the end of the two (2) year 
apprenticeship program.
24.7 Test to judge the competency of an ap­
prentice shall be conducted by a joint Labor- 
Management Apprentice Committee. Said tests 
shall be conducted jointly by one representative of 
industry, and one representative of the Union. 
Their joint decision shall be final and binding upon 
all parties.
24.8 One apprentice shall be allowed to every 
three (3) journeymen per market. In markets 
employing less than three (3) journeymen, by 
mutual agreement between the Union and the 
Employer, one (1) apprentice may be employed.
24.9 An apprentice shall not replace, or displace a 
journeymen, and in no event shall an apprentice 
work longer than three (3) hours in any one (1) 
day or six (6) hours in any week without journey­
man supervision, exclusive of the meal period.
24.10 The Employer agrees to abide by the 
apprentice program as outlined. Failing to do so 
shall result in the removal of the program, upon a 
written notice, and all apprentices shall be laid off. 
Any apprentice violating any section of the pro­
gram shall be removed from the apprentice pro­
gram permanently.
ARTICLE XXV. 
Wages and Classifications
25.1 Meat Apprentice: 
START 
6 MONTHS 
12 MONTHS 
18 MONTHS 
24 MONTHS
65% of current top journeyman rate 
70% of current top journeyman rate 
80% of current top journeyman rate 
90% of current top journeyman rate 
TOP JOURNEYMAN RATE
Effective Increases:
Meat Manager
0 - 6  Months 
6 - 1 2  Months 
Over 12 Months
Continental Deli Head
0 - 6  Months 
.  -  12 Months 
Over 12 Months
urneyman 
Start 
6 Months 
12 Months
4/7/80 9/1/80 4/5/81 4/4/82
40(/ 40(1 35tf 35(/
$10.76 $11.16 $11.51 $11.86
10.87 11.27 11.62 11.97
11.05 11.45 11.80 12.15
8.77 9.17 9.52 9.87
8.89 9.29 9.64 9.99
9.09 9.49 9.84 10.19
10.48 10.88 11.23 11.58
10.56 10.96 11.31 11.66
10.66 11.06 11.41 11.76
Wrapper/Clerk
0 - 6  Months 7.25 7.65 8.00
6 - 1 2  Months 7.80 8.20 8.55
Over 12 Months 8.56 8.96 9.31 9.66
NOTE: Clerk progression rate applies to all employees hired in the clerk 
classification on the payroll prior to June 1, 1980.
Wrapper/Clerk (New Hire Rate) Effective following ratification.
Effective: 4/7/80 9/1/80 4/5/81 4/4/82
Start 6.45 6.45 6.80 7.00
6 Months 6.95 7.05 7.40 7.65
12 Months 7.45 7.65 8.00 8.30
18 Months 7.95 8.25 8.60 8.95
24 Months 8.56 8.96 9.31 9.66
Sanitor
Start 4.35 4.75 5.10 5.45
l i . z  C
provisr
25.2 ost o f  Living Allowance
All employees subject to this Agreement shall be covered by the 
ir ions of a cost of living allowance, as set forth in this section.
The amount of the cost of living allowance shall be determined and 
re-determined as provided below in the basis of the “Consumer Price Index 
for Urban Wage Earners and Clerical Workers (revised Series Based on 
1972-3 Consumer Expenditure Survey), U.S., All Items (1967=100), 
Published by the Bureau of Labor Statistics, U.S. Department of Labor” 
and referred to herein as the “Index”. The base figure used in computing 
all cost of living adjustments under this Agreement shall be the index figure 
for January, 1980 which is 233.3.
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Adjustment in the cost of living allowance shall be made semi­
annually on the basis of changes in the Index as follows:
Adjustments Effective The 
First Pay Periods 
Beginning 
On or After
♦Based Upon the Difference Between 
the Index Figure for January, 1980 
(Published February, 1980)
October 5, 1980
April 5, 1981 
October 4, 1981 
April 4, 1982
October 3, 1982
July, 1980
(Published August, 1980)
January, 1981 
(Published February, 1981)
July, 1981
(Published August, 1981)
January, 1982 
(Published February, 1982)
July, 1982
(Published August, 1982)
(Example: The October 5, 1980, adjustment would be calculated on the 
difference between the base Index figure, January, 1980 (233.3) and 
index reading date July, 1980, to be paid October 5, 1980).
The cost of living shall be calculated with one cent (Id) per hour 
increase in the wage rates for each .3 increase in the Index as indicated in 
the Table below.
Index Value Cents/Hour Ai
233.3 -  233.5 04
233.6 -  233.8 U
233.9 -  234.1 24
234.2 -  234.4 M
234.5 -  234.7 H
234.8 -  235.0 5 4
235.1 -  235.3 6 4
235.4 -  235.6 n
235.7 -  235.9 M
236.0 -  236.2 94
236.3 -  236.5 10 4
And so forth with each additional .3 increase in the Index there is a 
(.Id) per hour increase in the wage rate.
Notwithstanding the foregoing schedule, there shall be a minimum 
twelve cent (12d) and maximum twenty cent (20d) cost of living allowance 
increase adjustment, effective October 5, 1980; plus effective April 5,
1981, a maximum of forty cents (40d) cost of living allowance. Effective 
October 4, 1981, un-capped cost of living allowance. Effective April 4,
1982, a maximum fifty cent (50d) cost of living allowance. Effective 
October 3, 1982, un-capped cost of living allowance.
The above cost of living allowance shall be applicable to all 
employees.
The cost of living allowance shall be added and become a fixed part 
of the base rates for all classifications.
A decline in the Index shall not result in a reduction of classification 
base rates.
In the event the appropriate Index figure is not issued before the 
effective date of the cost of living adjustment, the cost of living adjustment 
that is required will be made at the beginning of the first pay period after 
receipt of the Index and will be made retroactive to the effective date.
In the event the Bureau of Labor Statistics should revise or correct an 
applicable Index figure, any adjustment that may be required in the cost of 
living allowance shall be effective at the beginning of the first pay period 
after receipt of the revised or corrected Index figure and no retroactive j 
adjustments will be made.
In the event the Index shall be revised or discontinued and in the 
event the Bureau of Labor Statistics, U.S. Department of Labor does not 
issue information which would enable the Company and the Union to 
know what the Index would have been had it not been revised or 
discontinued, then the Company and the Union will meet, negotiate and 
agree upon an appropriate substitute for the Index. Upon failure of the 
parties to agree in such negotiations within sixty (60) days, thereafter, each 
party shall be permitted all lawful economic recourse to support its 
request.
The parties agree that the notice provision provided herein shall be ! 
accepted by all parties as compliance with notice requirements of j  
applicable law, so as to permit economic action at the expiration thereof. !
ARTICLE XXVI.
To Permit Worker Selection of 
Prepaid Group Practice Plan
26.1 Upon notification by the Union to the Employer of the availability 
of a comprehensive group practice plan, the employer agrees that each 
employee covered by this agreement shall have the privilege of subscribing 
to the comprehensive group practice health plan, and that such an 
employee’s option be in lieu of the group insurance plan for hospital, 
medical, surgical and related services provided by Section XVI of this 
Agreement. The Employer agrees that if the employee elects such option, 
the Employer will contribute monthly for each covered employee the 
entire premiums or subscription charges for the comprehensive coverage. 
However, the Employer’s contribution toward such comprehensive plan 
shall not be greater than the amount which the Employer would have paid 
or contributed had the employee not elected such comprehensive plan in 
order to pay for the group insurance plan for hospital, medical, surgical 
and related services provided by Section XVI of this Agreement, unless the 
Employer shall agree otherwise. If the premium or subscription charges 
required for the employee’s participation in the comprehensive plan is 
greater than the amount the Employer is liable to contribute under this 
section, the Employer agrees to check off from the employee’s pay, upon 
the receipt of a written authorization for such purpose from the employee, 
the additional amount required for full payment of the premium or 
subscription charge on the basis of deductions commencing with the first 
pay day following the receipt of such written authorization.
ARTICLE XXVII.
Expiration
27.1 This Agreement shall become effective this____day o f_________ ,
1980, and shall continue in full force and effect up to and including April 
2, 1983, and thereafter from year to year unless either party serves notice 
in writing upon the other party at least sixty (60) days prior to April 2, 
1983, that such party desires to cancel or terminate such agreement. It is 
agreed, however, that where no such cancellation or termination notice is 
served and the parties desire to continue said Agreement, but desire also to 
negotiate any changes or revisions in this contract, each party may serve 
upon the other a notice at least sixty (60) days prior to April 2, 1983 
advising that such party desires that they revise or change designated 
provisions of such Agreement. The respective parties shall be permitted all 
lawful economic recourse to support their request for such revisions if the 
parties fail to agree thereon.
SIGNED THIS DAY OF 1980.
8
- oo<2 P O 12___
Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
006787
JULY 15. 1981
r
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 1220-0001
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30800 MONTPELIER DRIVE 
MADISON HTS * MI. 48071
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MEAT CUTTERS LOCAL 539 
UNITED FOOD & COMMERCIAL WORKERS
PREVIOUS AGREEMENT EXPIRED 
APRIL 0 6 * 1980
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH MEAT CUTTERS
I-A RETAIL MEAT MARKETS MICH LU 539 MICHIGAN
Would you please send us a copy of your current agreement— with any supplements (e.g., employee-benefit plans) and wage 
schedules— negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which re tire s  no postage.
Sincerely yours.
JANET L. NORWOOD 
Commissioner
V>yy t
v T V ’T ' p f ' ' ,  O ’
V
0
LEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
If  more than one agreement, use back of form for each document. (Please Print)
1. Approximate number of employees involved__________________
ENCLOSED PLEASE FIND THE 
1980 -  1983 AGREEMENT
2. Number and location of establishments covered by agreement
3. Product, service, or type of business _____________________
4. If your agreement has been extended, indicate new expiration date
Your Name and Position 
Address
RICHARD J . PHILLIPS, PRESIDENT_______________________313 585 5980
Area Code/Telephone Number
30800 M o n tp e lie r D r._____________ Madison H gts, M ichigan 48071_______
City/State/ZIP Code
BLS2452 (Rev. May 1981)
l
